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Position on the proposal for Erasmus+ within the MFF for
2028-2034

Erasmus+ must remain a mobility-driven programme that strengthens Europe’s
competitiveness by supporting vocational training and enabling SMEs to access a
skilled, internationally minded workforce. The increased budget is welcome, but it
must be matched with a dedicated VET envelope, simpler and fully digital procedures,
and clear safeguards to ensure mobility stays at the heart of the programme. Only by
focusing on these elements will Erasmus+ truly deliver for learners, apprentices and
the companies that depend on them.

1. Executive summary

Erasmus+ is one of the most valuable EU programmes for chambers and SMEs, giving
learners practical international experience and helping companies access the skilled, mobile
workforce they need. The proposed €40.8 billion budget for 2028-2034 is a welcome signal,
but the programme must remain focused on what delivers the greatest impact: mobility,
strong support for VET, and practical access for SMEs.

To meet the programme’s labour-market objectives, Erasmus+ must: maintain a dedicated
VET budget; protect short-term and flexible mobility formats; ensure simpler, fully digital
procedures that allow SMEs to participate; and promote innovation, entrepreneurship and
youth empowerment. Without clear safeguards for mobilty and SME-friendly
implementation, the higher budget will not translate into better opportunities for learners or
companies.

2. Why Erasmus+ matters for chambers and companies, especially SMEs

For chambers and the companies, they represent - mostly SMEs - Erasmus+ is one of
Europe’s most impactful programmes. It equips learners with practical experience abroad,
strengthens their confidence, and gives companies access to people with the international
mindset they increasingly require. For many SMEs, Erasmus+ is one of the only EU
instruments that directly connects skills development with day-to-day business needs.

The proposed budget increase reflects a clear recognition: Europe cannot address skills
shortages or make vocational education and training (VET) more attractive without strong
mobility opportunities. To deliver on this ambition, the next Erasmus+ must preserve what
drives its success: mobility, vocational training, and SME participation.

International experience also makes vocational pathways more appealing. When
apprentices can spend time abroad, VET becomes more competitive and more aligned with
labour-market needs. To achieve this at scale, Erasmus+ must maintain a dedicated VET
budget line and take into account the specific conditions of dual training: simpler procedures,
hands-on support for companies, and flexible, shorter mobility formats that fit real training
schedules.
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3. Eurochambres’ main messages

Compared with the current programme, Erasmus+ is set to receive a substantial boost, rising
to €40.8 billion for 2028-2034. Even when accounting for inflation and the integration of the
European Solidarity Corps, this still represents a significant real increase of around 30%".
The Commission’s renewed emphasis on skills, particularly through the Union of Skills,
aligns with Europe’s broader competitiveness agenda.

The proposal also reiterates a core objective of Erasmus+: to improve education, skills and
competences in ways that are relevant for the labour market and contribute to a competitive,
sustainable and cohesive society. To meet this objective, the programme must reinforce
what delivers the highest impact for companies and learners: international mobility, strong
support for vocational education and training, and practical access for SMEs.

For businesses, this higher budget is welcome. Companies continue to need workers with
international experience, language skills, and practical exposure to different work cultures.
Strong investment in mobility and training therefore directly supports Europe’s
competitiveness.

However, several aspects of the proposal require clarification and improvement to ensure
the programme truly delivers for learners and apprentices, and companies, especially SMEs.

l. Securing the budget for vocational education and training (VET)

Removing the dedicated VET share creates uncertainty for learners and apprentices, and
companies, especially SMEs. Predictability is crucial for mobility planning, especially in dual
systems. Eurochambres therefore calls for maintaining at least the current VET budget
proportion, ensuring that apprentices and VET learners continue to access meaningful
opportunities abroad.

Chamber insight:

In Germany, apprentices usually undertake their mobility from the second year of training at
the earliest, or after the midterm examination, once they have acquired basic knowledge of
their occupation. This allows them to adapt more effectively foreign workplaces during their
learning mobility and to further develop their professional skills. Hence, in Germany, due to
the structure of dual vocational training, it is in most cases not possible to make up the
mobility at a later stage.

1. Keeping mobility at the core of Erasmus+
Mobility is the strongest added value Erasmus+ offers to companies. Learners return with
technical skills, language competences, and a more agile mindset. Demand is rising sharply,

yet thousands of applications are already rejected each year due to insufficient funding.

The next Erasmus+ must protect mobility as its core mission. Broad “skills” priorities should

1 European Parliamentary Research Service
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not dilute the programme’s identity or shift resources away from what works. Reaching the
EU’s target of 12% VET mobility by 2030 requires a clear and committed approach.

Eurochambres stresses the importance of:

e Keeping short-term stays (2—-8 weeks) fully eligible and on equal footing with longer
mobilities,

e Allowing funded mobility up to five years after the end of training (instead of only one
year at present),

e Running an EU-wide campaign on Erasmus+ vocational training, which would
highlight the benefits of mobility abroad for companies and apprentices,

e Explicitly using the term “vocational training” in the programme text, backed up with
sufficient budgeting, ‘skills’ alone is too general.

Chamber insight:
In Germany, in 2024, more than 5,000 applications for international mobility from the
German VET sector had to be rejected due to insufficient funding.

1. An SME-friendly Erasmus+

SMEs want to participate in mobility, but the administrative burden remains a major obstacle.
Many rely on chambers and/or local intermediaries to navigate the process. Local high-
quality intermediaries are crucial for the implementation. A support structure for both the
SMEs and the apprentices should be established and supported in the Member States.
Without strong support structures, participation will not grow.

Erasmus+ needs to be designed with SME realities in mind: digital signatures, fewer
documents, clear and consistent workflows, and the possibility for individual apprentices to
go abroad, not only groups.

Chamber insight:

In Germany, currently, up to 60 pages of paperwork must be printed out for the
implementation of mobility projects. Contracts are not digitised; there is no option for
electronic signatures and large quantities of documents have to be sent across Europe.

In Austria, the chamber sees one of the biggest challenges in the complexity and amount of
administration, but the administration itself is already digitised to a large extent.

IV. Flexibility, administration and budget allocation

Simplification is essential and widely welcomed by companies. However, a global budget
without safeguards risks diverting resources away from mobility.

The new Erasmus+ should strike a balance: flexible enough to reduce bureaucracy but
anchored enough to protect learning mobility as the programme’s central purpose. Indicative
allocations per action would support transparency and ensure the programme remains
focused.

To further strengthen mobility, we recommend introducing, within the capacity-building
support section, proposals that develop support structures for apprentice mobility. Such
measures would help create the organisational, administrative and pedagogical frameworks
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needed to facilitate high-quality cross-border mobility experiences for apprentices.

V. Promote innovation, entrepreneurship and youth empowerment

Erasmus+ should strengthen its role in supporting youth entrepreneurship by promoting
practical, innovation-oriented learning pathways. Embedding entrepreneurial skills across
education and training, including VET and mobility experiences, can help young people
develop initiative, problem-solving abilities and a capacity to create value, including through
sustainable and socially innovative projects.

To achieve this, the programme should continue encouraging hands-on activities such as
innovation labs, design-thinking workshops and business-transfer modules, while
reinforcing work-based learning through placements, apprenticeships and entrepreneurial
internships.

Collaboration between education providers, businesses and local actors is essential to offer
mentoring, early-stage support services and opportunities for cross-border cooperation.
Particular attention should be given to underrepresented groups, ensuring equal access to
entrepreneurship ecosystems and resources. By leveraging its mobility and alumni
networks, Erasmus+ can nurture a dynamic European community of young innovators and
future entrepreneurs.
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Eurochambres — the association of European chambers of commerce and industry —
represents more than 20 million businesses through its members and a network of 1700
regional and local chambers across Europe. Eurochambres is the leading voice for the
broad business community at EU level, building on chambers’ strong connections with the
grass roots economy and their hands-on support to entrepreneurs. Chambers’ member
businesses — over 93% of which are SMEs — employ over 120 million people.

Previous positions can be found here: https://bit.ly/ECHPositions
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